Appendix C

Parish Profile

This form should be completed by all training parishes, to be supplied to prospective ordinands. Please provide information under the following headings. Parishes may prefer to produce their own profile, but it is strongly recommended that a completed copy of this form be included as a summary with such a profile. If this is not done, it is expected that all such information will be included within the profile produced.

1.
General Information

Parish(es)

Diocese (and area, if relevant):

Incumbent’s name, preferred style, address, and telephone number:

E-mail address (if any):

Date of ordination:

Length of time in present parish(es):

Other responsibilities and duties currently undertaken by incumbent:

Previous posts and experience of incumbent, including details of experience with previous curates:

2.
Nature of post

Please tick which are applicable:


Training post for deacon who expects to be ordained priest


Training post for permanent deacon

3.
The context: the parish setting

Please indicate: size of population, geographical spread of area served and distances involved, types of housing, kinds of job people do, availability of public transport, institutions (e.g. hospitals, schools, old peoples’ homes), social mix, and other salient features. It may be helpful to include a simple map to help to indicate the setting of the parish.

Please also indicate from the following the main broad category (or categories), as you think most accurate:

	
	Rural
	
	Urban

	
	Semi-rural
	
	City centre

	
	Country town
	
	Inner city

	
	Industrial
	
	Housing estate

	
	Suburban
	
	


4.
The Church(es)

Please indicate how many Church of England churches lie within the relevant parish(es) or benefices(s):

Ecclesiastical tradition: if there is more than one church please indicate the tradition in each church:

Electoral roll number(s):  

If a Team Ministry, Group Ministry or LEP, please give a general description of it:

Pattern of Sunday worship (please indicate services, times, forms of service used, and ‘usual Sunday attendance’:

Weekday services:

Occasional Offices: approximate numbers p.a. of baptisms, weddings, and funerals:

Pattern of daily offices:

Staff or team members:

Lay involvement:

House, study and prayer groups:

Parochial organisations:

Areas of particular mission and ministry of parish(es) (e.g. schools, hospitals, industry, prison, youth, elderly people, single parents, homeless, healing):

Opportunities for the development of fresh expressions of church:

Particular future plans already established:

Congregations(s) mainly communal or mainly gathered:

Areas and types of co-operation with other local churches (either Anglican or ecumenical):

Have any of the resolutions under the Priest (Ordination of Women) Measure been passed?

Any other activities or comments:

5.
Vision and Priorities

How does the church in the relevant parish(es) see itself?

What is its vision of mission?

What are the incumbent’s and PCC’s vision and priorities. Please indicate whether the incumbent and PCC jointly share these priorities or whether there are significant differences. 

6.
How does the incumbent understand the role of training?

7.
What is the likely role of the curate in future plans?

8.
Areas of particular responsibility for curate in training:

9.
Accommodation: please give details indicating whether house/flat, number of bedrooms, garage, availability of study, garden, etc.

10.
Any additional information the incumbent feels it is important to give at this stage:

11.
Who should be contacted in the first instance: Please give name, address, and telephone number (and e-mail address if available), if not the incumbent.
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